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WORKPLACE AGREEMENTS, SENATE INQUIRY 

536. Mrs D.J. GUISE to the Minister for Consumer and Employment Protection: 
I note that the Senate is currently conducting an inquiry into workplace agreements.  Did the state government 
make a submission to that inquiry, given the state’s experience of workplace agreements under the previous 
coalition government? 

Mr J.C. KOBELKE replied: 
I thank the member for the question.  I table a copy of the submission that the government has made to the 
Senate inquiry.   
[See paper 801.]  

Mr J.C. KOBELKE:  We believe that Western Australia should make a submission because the workplace 
agreements of the previous Liberal government showed why workplace agreements should not exist across 
Australia and why the Gallop government has abolished the workplace agreements within state legislation.   
Several members interjected. 

The SPEAKER:  I call the member for Vasse to order for the third time.   

Mr J.C. KOBELKE:  There is a range of reasons that workplace agreements were used to exploit people.  That 
is not to say that many good employers could not use workplace agreements in a very responsible way.  
However, they are a means of employment that enables some employers to exploit their workers, and when some 
employers do it, others have to follow in order to be competitive.  Although that exploitation can exist in many 
ways, I will be brief and mention how the wages that people receive under workplace agreements can be 
exploited.  First, the minimum wage under workplace agreements is not the award minimum; it is the minimum 
set under the Minimum Conditions of Employment Act, which is $50 a week below the minimum wage in the 
rest of Australia under the previous Liberal government.  This government dealt with that situation.  Clearly, 
people are $50 a week worse off if their workplace agreements are set at the lowest adult wage.  In addition, the 
extra benefits that flow to people who are employed under award conditions are stripped away under workplace 
agreements.   

In 2001-02 the Australian Centre for Industrial Relations Research and Training did a study on workplace 
agreements in Western Australia.  It found that 74 per cent of workplace agreements provided no weekend 
penalty rates of pay.  Of course, many people work overtime during the week and at weekends to pay off the car 
or to pay a mortgage on a home.  Penalty rates are very important to ensure that people are able to make ends 
meet and look after the needs of their families.  The study also found that 67 per cent, or two-thirds, of 
workplace agreements provided no overtime rates of pay; that is, two-thirds of workers on workplace agreements 
who worked additional hours to make extra money to pay off the car and pay the bills did not get overtime rates 
of pay.  The study found that 56 per cent of workplace agreements provided for an ordinary rate of pay below the 
award rate; that is, more than half the workplace agreements in Western Australia had a rate of pay below the 
award minimum.  Clearly, those workers were not paid a wage that enabled them to look after their needs and 
the needs of their families.  The study also found that 49 per cent of full-time, part-time and fixed-term 
agreements absorbed annual leave into the ordinary hourly rate of pay.  People lost their annual leave; that is, 
they were promised extra pay, but it was absorbed at lower rates so that they did not get any annual leave.  
Finally, the study showed that 75 per cent of all the agreements analysed were without any provision for pay 
increases.  The workplace agreement might last for five years, and there was no guarantee of any pay increase in 
those five years.  These are just some reasons that we abolished workplace agreements in this state.  We want to 
ensure that the federal Parliament, through the Senate inquiry, and the people across Australia know that going 
down the Howard path of promoting workplace agreements and forcing people onto workplace agreements 
means lower wages and living conditions for ordinary Australians.   
 


